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FLSA:  Non-exempt/Exempt
Job Class:   Professional



Mental Health Therapist I - II

Outlined below is a more detailed, but not exhaustive, list of job duties and responsibilities you will be expected to perform. While this list is not exhaustive, it outlines many of the possible duties and responsibilities you will be expected to perform as a Mental Health Therapist I - II. 


Clinical Practice 
· Provides developmentally appropriate therapeutic, emotional, and biopsychosocial health support and treatment by providing individual, group, and family interventions, rehabilitation, and treatment services consistent with program model and involving multiple systems planning and coordination. 
· Performs routine and emergency intake evaluations according to Fred Finch procedures; completes appropriate forms and documents relating to the intake process; and prepares medical and demographic case history for use in diagnosis. 
· Within scope of authority, screens, assesses, diagnoses, and treats a variety of participants with mental health disorders; gathers, organizes, summarizes, and interprets behavioral health and biopsychosocial information; detects warning signs and anticipates needs; provides critical clinical input related to participant diagnosis and recommended treatment; presents findings and clinical observations; collaborates with participants and creates individualized treatments plans and discharge plans according to participant needs and circumstances; reassesses routinely by conducting review of goals and priorities and makes recommendations for additional services if needed. 
· Educates participants and families about available and appropriate services, support, resources, and treatment options; advocates on behalf of participants and families and supports and coaches participants on self-advocacy. 
· Initiates and conducts counseling and therapy sessions utilizing a variety of techniques and modalities.
· Screens participants for risk of danger to self or others; creates and implements safety plans.
· Works with participants to address stressors and barriers to treatment and/or social functioning; identifies and focuses on participant strengths and personal resources to effectively engage and treat the participant. 
· Performs crisis intervention for participants, coordinates or arranges for the provision of appropriate care services, and places 5150 holds as necessary within scope of Fred Finch authority and when certified by the county. 
· Applies theories, principles, and techniques of group and individual counseling and psychotherapies to identify and remediate cognitive, mental, and emotional issues in youth, children, and/or young adults. 
· Utilizes evidence-based, trauma-informed, individualized, strengths-based, culturally responsive, and family-centered approach to provide treatment.
· For applicable programs, analyzes client behavior, completes functional analysis, and provides 1:1 behavioral support including teaching effective skills to address a participant’s challenging behaviors.


Case Management/Coordination 
· Assesses basic needs and challenges for individuals and families accessing behavioral health services, including cultural barriers. 
· Links participants to resources by identifying recommended resources; supporting individual’s and family’s decision-making in selecting resources; connecting individuals and families to community resources; and assisting participants to obtain resources.
· Coordinates with internal and external treatment team members.
· For applicable programs, organizes, coordinates, and facilitates Child and Family Team Meetings.

Documentation/Administrative Duties 
· Maintains participant records in an orderly and timely manner.
· Utilizes the Electronic Health Record system(s) or other computer-based platforms to effectively complete all clinical documentation. 
· Demonstrates knowledge of and meets all charting and billing deadlines. 
· Verifies all aspects of documentation meet or exceed county, state and federal guidelines.
· Meets all HIPAA standards including but not limited to exchanging information, keeping Protected Health Information (PHI) secure.
· Meets productivity target as assigned.

Professional Development 
· Attends and participates in a variety of meetings, staff training, utilization and peer review activities, clinical supervision and case consultation, and public information and education functions. 
· Communicates clearly and concisely, both orally and in writing.
· Participates in weekly individual and group supervision meetings as assigned. 
· Maintains current license or waivered status with the BBS which includes promptly completing Continuing Education Units or examinations as required. 
· Participates in and completes all mandated or assigned training and provides training as assigned.

Community Leadership
· Represents FF professionally in every community situation. 
· Participates in community committees and presentations as assigned.

Compliance 
· Maintains excellent professional boundaries and adheres to all professional ethical standards including abuse reporting, and maintenance of participant confidentiality. 
· Adheres to all agency and program policies including Boundary Code of Ethics, Core Competencies, Code of Conduct, Employee Handbook and state and federal regulations. 

Additional Duties 
· Other related duties as assigned by Supervisor.
· May drive on agency business as required. 
· Participates on a rotating basis, in providing clinical 24-hour on-call services, if applicable. 

Lead Clinician Assignment Only
· Provides training as assigned.
· Provides New Hire Orientation Training and other new hire onboarding tasks as assigned by Supervisor. 
· Participates in candidate selection process for open positions upon request from and in collaboration with Supervisor. 
· Participates in the screening, selection, onboarding and weekly supervision of master’s level or bachelor level interns as needed or assigned. 
· Provides weekly clinical consultation and coaching for adjunct (Mental Health Support Partner I – II or staff as assigned by Supervisor. 
· Provides group supervision for adjunct or MHRS staff as needed. 
· Promotes team building and collaborative problem solving among program staff. 
· May serve as subject matter expert in relevant areas, such as outcome measures, assessments, documentation, etc.


I have read and understand the duties and responsibilities of my position as a Mental Health Therapist I - II. I understand that this job description should in no way be construed as a contract for employment, but rather is intended to indicate the general nature and level of work to be performed. Nothing in this job description restricts management’s right to assign or reassign duties and responsibilities to or from this job at any time. It is not designed to contain nor be interpreted as a comprehensive account of all the responsibilities and/or qualifications required of an employee assigned to this job. These job duties may be subject to change at any time due to reasonable accommodation or other reasons. Further, I understand that if I have any physical limitations or require any accommodation to perform the essential functions of my job, I must immediately inform my manager and/or Human Resources.

Signed: ___________________________________ 	Date: ___________________________
 
Print Name:  _____________________________
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